
“In accordance with Title VII of the Civil Rights Act of 1964, state and federal law, no person or group shall be excluded from participation, denied any benefits, or subjected to discrimination on the 
basis of race, color, national origin, age, sex, religion, handicap, and/or disability.”  General complaints or inquiries should be directed to:  Affirmative Action Officer (302-576-2460); and, persons 
with disabilities may contact, 504 Coordinator (302-576-2460), City of Wilmington, Department of Human Resources, 4th Floor, 800 French Street, Wilmington, Delaware 19801.  TTY is available at 
302-571-4568 or 1-800-232-5460.”

City of  Wi lmington,  Mayor Dennis P.  Wi l l iams
Department of  Parks & Recreat ion,  Director Claude W. McCrea, Jr.

-  presents -

2014
Green Jobs Program

The Green Jobs program is a 6-week employment program for City-residents that provides 
participants with hands-on outdoor environmental work, career exploration, exposure to 
environmental issues, and a mentoring component.  Participants who are 14-18 years old 

will work 25 hours per week and earn minimum wage.

ACTIVITIES MAY INCLUDE 

•	 Surveying mussels in the Brandywine Creek 
•	 Planting gardens 
•	 Sprucing up parks 
•	 Canoeing 
•	 Removing invasive plants 
•	 Searching for aquatic life called “macroinvertebrates” 
•	 Photography 

For more information regarding this program call 576-3810

2014 PROGRAM HOSTS 
City of Wilmington’s Departments of Parks and Recreation and Public Works

Delaware Center for Horticulture 
Delaware Department of Natural Resources and Environmental Control (DNREC) 

Delaware Nature Society
Nature Conservancy 

Partnership for the Delaware Estuary 
The Challenge Program 

University of Delaware’s Water Resources Agency

PROGRAM TIMELINE

Registration
Mid March - April

Intern Selection
May 

Program Start/End Dates
July 1 thru August 8


