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Up to 26 weeks in a 12-month period to 
care for a service member with a 

serious injury or illness



Qualifications

• Employed for at 
least 12 months

• Worked at least 
1,250 hours within 
the last 12 months 
(~24 hours a week)

• Employer must have 
at least 50 
employees within 
75-mile radius



What You Need 
to Know

• May be able to use 
paid leave– no legal 
requirement for 
employers

• Employer must 
continue your 
health insurance 
while on leave

• FMLA can not be 
held against you

• When you return to 
work, must be 
given the same job 
or one similar (no 
demotion)

• Can be used as a 
block or 
intermitted

• May require 
medical 
certification

• Your job is not held 
after the 12 weeks



Shortcomings:

• Job security, but at what cost??
• Zero… for the employer

• Change coming soon?


